
 

 

 
 

 
 

County Hall 
Rhadyr 

Usk 
NP15 1GA 

 
Tuesday, 18 January 2022 

 

Notice of Meeting 
 

Strategic Transport Group 
 

Wednesday, 26th January, 2022 at 10.00 am, 
County Hall, Usk - Remote Attendance 

 

AGENDA 
 

Item No Item Pages 
 

1.   Apologies for absence 

 
 

2.   Declarations of Interest 

 
 

3.   Active Travel and Cycling Strategy Update [15 mins] 
 
Paul Sullivan, Youth, Sport and Active Travel Manager 

 

 

4.   Bus Reform and other bus related matters [15 mins] 
 
Richard Cope, Passenger Transport Unit Manager 
Christian Schmidt, Transport Planning and Policy Officer 

 

 

5.   Severn Tunnel Junction WelTAG 2 Consultation [15 mins] 
 
Gareth Potter, Senior Project Manager, Transport for Wales 
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6.   Update from TfW on Eastern Valley and Newport/Chepstow Corridor 
Studies [15 mins] 
 
Faye Reynolds, Transport for Wales 
Rhian Sheady, Transport for Wales 

 

 

7.   Update from TfW on the South Wales Mainline Study [15 mins] 
 
David McCallum, Strategic Development Programme Manager and Rail Lead, 
Transport for Wales, Charles Varey, Transport for Wales 

 

 

8.   Update on Magor & Undy Walkway Station [15 mins] 
 
Ted Hand, Magor Action Group on Rail (MAGOR) 

 



 

 

 
9.   Any Other Business 

 

 Local Transport Plans: Update for main towns 

 Free Parking/Buses - 2022  

 

 

10.   To note the Action List from the previous meeting 
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11.   To confirm the record of the previous meeting 
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12.   To note the cancellation of the meeting due to be held on 23rd March 
2022.  The next meeting will be held on 13th July 2022 

 

 

 
Paul Matthews 

 
Chief Executive  

 
 



 

 

MONMOUTHSHIRE COUNTY COUNCIL 
CYNGOR SIR FYNWY 

 

THE CONSTITUTION OF THE COMMITTEE IS AS FOLLOWS: 
 
County Councillor Jeremy Becker St. Mary's; Liberal Democrats 
County Councillor Debby Blakebrough Trellech 

United; 
Independent Group 

County Councillor Tony Easson Dewstow; Welsh Labour/Llafur Cymru 
County Councillor Linda Guppy Rogiet; Liberal Democrats 
County Councillor Frances Taylor Mill; Independent Group 
County Councillor Sheila Woodhouse Grofield; Welsh Conservative Party 
County Councillor Jane Pratt Llanelly Hill; Welsh Conservative Party 
   
David Flint   
Ted Hand   
Phil Inskip   
Graham Nelmes   
Paul Turner   
Patrick Molyneux   
Tim Mulhall   
Rosemary Corcoran   
Andrew Callard   
Miranda Thomason   
Brian Mahony   
Richard Lemon   
Wendy Jackson   
Jeremy Callard   
Tim Melville   
Louis Mertens   
 
  

 
Public Information 

 
Access to paper copies of agendas and reports 
A copy of this agenda and relevant reports can be made available to members of the public 
attending a meeting by requesting a copy from Democratic Services on 01633 644219. Please 
note that we must receive 24 hours notice prior to the meeting in order to provide you with a hard 
copy of this agenda.  
 
Welsh Language 
The Council welcomes contributions from members of the public through the medium of Welsh or 
English.  We respectfully ask that you provide us with adequate notice to accommodate your 
needs. 

 



 

 

Aims and Values of Monmouthshire County Council 
 
Our purpose 
 
Building Sustainable and Resilient Communities 
 
Objectives we are working towards 
 

 Giving people the best possible start in life 

 A thriving and connected county 

 Maximise the Potential of the natural and built environment 

 Lifelong well-being 

 A future focused council 
 

Our Values 
 
Openness. We are open and honest. People have the chance to get involved in decisions that 

affect them, tell us what matters and do things for themselves/their communities. If we cannot do 

something to help, we’ll say so; if it will take a while to get the answer we’ll explain why; if we can’t 

answer immediately we’ll try to connect you to the people who can help – building trust and 

engagement is a key foundation. 

Fairness. We provide fair chances, to help people and communities thrive. If something does not 

seem fair, we will listen and help explain why. We will always try to treat everyone fairly and 

consistently. We cannot always make everyone happy, but will commit to listening and explaining 

why we did what we did.  

Flexibility. We will continue to change and be flexible to enable delivery of the most effective and 

efficient services. This means a genuine commitment to working with everyone to embrace new 

ways of working. 

Teamwork. We will work with you and our partners to support and inspire everyone to get involved 

so we can achieve great things together. We don’t see ourselves as the ‘fixers’ or problem-solvers, 

but we will make the best of the ideas, assets and resources available to make sure we do the 

things that most positively impact our people and places. 

Kindness: We will show kindness to all those we work with putting the importance of relationships 

and the connections we have with one another at the heart of all interactions. 



 

 

 
 


